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Assess: Uncovering Your Natural Wiring

The initial phase of your ART Clue Kit journey is to ASSESS—to conduct a thorough investigation into your
intrinsic makeup. This involves meticulously searching for clues that reveal your natural wiring: your inherent
strengths, what genuinely interests and motivates you, your frustrations, how your energy fluctuates, and the
environmental conditions where you thrive best.

Your investigation will draw upon two primary sources of evidence: structured, formal assessments and the
rich, often overlooked, data from your own lived experience.

1. Gather the Clues: Formal Assessments

Established psychometric assessments offer valuable insights into your personality, core strengths, interests,
behavioral patterns, and emotional tendencies. These tools provide a standardized framework to identify
consistent patterns.

e CliftonStrengths: Identifies your top talents across 34 themes, revealing areas where you're naturally
predisposed to excel.

e Myers-Briggs Type Indicator (MBTI): Highlights your preferences in information gathering, decision-
making, and interaction styles.

e DiSC Assessment: Maps behavioral styles, communication tendencies, and responses to challenges.
e Enneagram: Explores nine interconnected personality patterns rooted in core motivations and fears.

e EQ-i2.0: Measures various facets of emotional intelligence, including interpersonal skills and stress
management.

¢ Hogan Assessment Systems: Focuses on workplace strengths, reputation, and potential performance risks.
e Strong Interest Inventory: Connects your interests with potential career paths and work environments.

You don't need to undertake all of these; selecting one or two that resonate most can provide powerful starting
points. Remember, these results are clues to inform your self-understanding, not definitive labels.



2. Investigate Your Own Evidence

Some of the most profound insights lie within the subtle details of your everyday life. By asking targeted
questions, you can uncover patterns that formal assessments might miss.

Patterns in Past Experiences:

e Successes & Failures: What strengths were consistently present in your triumphs? What critical gaps
contributed to setbacks?

e Career Highs & Lows: What specific elements (tasks, culture, leadership, autonomy) made certain
roles fulfilling or draining?

e Hobby Commonalities: What consistent threads connect the activities where you lose all sense of
time?

Daily Frustrations & Hidden Strengths:

e Pet Peeves: What seems "obvious" to you that others frequently overlook? This often points to an
innate strength.

e Procrastination Patterns: What specific aspects of certain tasks cause you to consistently defer
them?

e "Groundhog Day" Problems: What recurring conflicts or frustrations appear in your relationships, and
what are their underlying causes?

Energy & Environment Triggers:

e Energizers vs. Drainers: Which tasks or interactions boost your energy, and which ones deplete it?
e "Compliment" Clue: What do people most frequently seek your help or advice for?

e |deal Work Conditions: Do you excel in highly structured environments or those offering complete
autonomy and ambiguity?



3. Process the Clues in the Way You Naturally Think

@

The manner in which you process information is key to making sense of these clues.

Internal Processors

If your natural inclination is to process information inwardly, give yourself space for quiet
reflection. Document your answers in a journal, create detailed lists, highlight recurring themes,
and allow insights to emerge over time. The goal is to let these observations marinate, revealing
deeper connections.

External Processors

For those who process externally, verbalizing your thoughts is crucial. Record yourself answering
the questions, or engage in discussions with a trusted friend or mentor. Hearing your experiences
articulated aloud can often bring patterns and understandings to the forefront that might remain
hidden through internal thought alone.

Ultimately, the objective of this assessment phase is not to find a definitive test that rigidly defines
your identity. Instead, it is to gather a rich tapestry of clues, both formal and experiential, that allow
you to recognize and understand the inherent patterns of your unique self.



Realign: Optimizing Your Approach

Once you've meticulously assessed and uncovered your natural wiring, the next critical step is to REALIGN. This involves
consciously adjusting your thoughts, actions, environment, and available resources to better support the way you inherently
function and thrive.

It's a common misconception that when something isn't working, we must force ourselves to change to fit the situation. However,
the ART framework challenges this notion, suggesting that often, the situation itself—or your approach to it—is what needs
adjusting. Realignment means identifying the disparities between your natural operating style and what your current life or work
demands, then strategically making adjustments. This could range from altering your mindset, adopting new habits, structuring
your schedule differently, or leveraging tools, systems, or people to complement your strengths.



Strategies for Effective Realignment

You don't have to excel at everything you find challenging, nor must you endure work that consistently drains your
energy. Realigning empowers you to modify how tasks are performed, delegate, outsource, automate, collaborate, or
even decide certain activities are outside your optimal zone.

1. Realign Your Thinking

« Affirmations & Reframing perspectives
o Positive/possibility-focused thinking

» Visualization for desired outcomes

e Constructive self-talk

2. Realign Your Behavior

» Strategic habit building & new routines

e Goal resetting aligned with natural energy
» Experimentation with different approaches
» Accountability systems to support change

3. Realign Your Environment

e Design surroundings to encourage desired actions

» Externalize reminders, motivation, and accountability
e Remove unnecessary friction & distractions

» Create conditions for optimal functioning

4. Realign Your Resources

e Leverage tools and technology efficiently

e Delegate or outsource non-core tasks

e Automate repetitive processes

e Collaborate with others; ask for help when needed

5. Realign Your Responsibilities

« Change how, when, or where a task is performed
e Reduce or eliminate non-essential duties
e Decline responsibilities that don't match strengths

The key is to acknowledge the difference between tasks that energize you, those that are neutral, and those that drain
you. While completely avoiding draining tasks might be impossible, you can budget your energy accordingly and
actively seek to focus on tasks, people, and environments that are, at the very least, neutral, or preferably, energizing.
This brings us to the core question: Do | need to change myself—or do | need to change the way I'm doing it?



Team Up: Building Your Support System

Once you've diligently assessed your natural wiring and realigned your plans to optimize how you inherently work best, the final,
crucial step is to TEAM UP. This means intentionally seeking out the people, communities, and tools that can provide external
support and amplify your strengths.

It's a common misconception that self-sufficiency equates to success. In reality, trying to do everything yourself, especially tasks
that fall outside your natural aptitudes, can be an enormous drain on your energy and limit your potential. The ART framework
emphasizes that true effectiveness comes from understanding what you're wired for, and then strategically leveraging others
and resources to fill gaps and foster growth.



Team Up with People

No one succeeds in a vacuum. Surround yourself with individuals who can offer diverse forms of
support, guidance, and collaboration. Consider these categories when building your personal and
professional network:

Coaches, Mentors, and Advisors

Individuals who can offer an objective perspective, help identify blind spots, create strategic plans, and
provide accountability to keep you on track.

Professionals

Don't hesitate to seek out specialists like doctors, therapists, financial advisors, or attorneys when their
expertise is relevant to challenges you're navigating. Their specialized knowledge can save you time and
stress.

Friends and Family

The people who know you best can offer invaluable encouragement, emotional support, a trusted
sounding board, or even practical help during demanding times.

Colleagues and Collaborators

Partners who can share knowledge, divide responsibilities, or bring a fresh perspective to projects,
fostering synergy and shared success.

People with Similar Talents

Connect with those who share your innate ways of thinking, working, or problem-solving. They can offer
understanding, validate your approach, and provide valuable insights from a similar worldview.

People with Complementary Talents

Actively seek individuals who are strong in areas where you are not. This is key to building well-rounded
teams and leveraging diverse strengths rather than trying to develop every skill yourself.

Groups and Communities

From professional associations and networking events to support groups and online forums, these
gatherings provide connection, shared experiences, collective knowledge, and mutual accountability.



Team Up with Tools

Beyond human connections, a wealth of tools and systems can significantly
enhance your effectiveness by streamlining tasks, organizing information, and
automating processes.

e Calendars, scheduling systems, organizers, and planners

e Reminder systems, timers, and time-blocking tools

e Checklists, visual systems, and project-management software
e Accountability apps and automation

e Altools and templates

e Assistive technology and services that handle tasks you don't need to do
yourself

The ultimate goal of 'Team Up' isn't about achieving independence at all costs, but
rather about intentionally constructing a robust support system. This includes the
right people, resources, systems, and an environment that allows you to work
seamlessly with how you are naturally wired, enabling sustained success and well-
being.

Team Up with Me

If you'd like, you can team up with me: christy@christymurphy.com
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